
Key Findings

The review examined data collected by 42 survey-
based, quantitative studies, and 13 ongoing data 
collection initiatives, platforms and projects.

We found eight gaps to racism data 
collection and analysis

These included six areas where data collection and 
analysis were missing or inadequate:

1. Cohorts experiencing racism – experiences 
of racism among young people (under 18) and 
humanitarian migrants.

2. Perpetrator demographics – perpetrators’ 
racial/ethnic backgrounds and other demographics 
such as age, education and sex.

3. Types of racism – vicarious racism (for 
example, as witnessed), the existence of structural 
racism in society (for example, in Australia; 
towards a group), and specific forms of racism 
such as being harassed, hassled or stopped from 
doing things.

4. Settings where racism is experienced 
– domestic settings, media, sports, online, and 
financial settings.

5. State- and local-level data - while data 
about the state where study participants reside are 
often collected by national studies, those studies 
rarely report state- and local-level data. 
No long-term Victorian-focused studies were 
ongoing when we undertook this review.

6. Responses to and outcomes of racism 
– attitudinal, cognitive, behavioural, and health-
related responses to racism are scarcely studied. 
Relatively few studies report on associations 
between experiencing racism and certain health 
outcomes, such as physical health or substance 
use, and between racism and key indicators of 
socio-economic status or outcomes such as 
employment or income.

Two additional gaps related to limitations to data 
collection methodologies.

7. Longitudinal data – Longitudinal designs 
are scarce, limiting our understanding of the 
transformations and effects of racism over time. 
These include changes over the lifespan and during 
critical life phases, and changes in the prevalence 
and impact of racism on various outcomes.

8. Capacity and resourcing of routine data 

collection – Organisations play a critical role 
in the routine collection of racism data, yet face 
limitations to their data collection methodologies 
and coordination, and challenges related to 
organisational resources.
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What this research is about

Given Australia’s and Victoria’s stated commitment to promoting multiculturalism and equality, and to 
eradicating racism, our knowledge about the nature, extent and impact of different forms of racism on diverse 
populations is not as well-developed as it should be. Stakeholders addressing racism increasingly recognise 
that anti-racism initiatives must rely on robust scholarly evidence and high-quality data. Yet existing data have 
serious limitations. 

We report on a stocktake review of racism data collected nationally in Australia and with a specific focus on 
Victoria. We provide a comprehensive overview, summary and synthesis of quantitative data on racism, identifying 
gaps in racism data collection, analysis and uses, and contexts with insufficient empirical coverage. We make 
recommendations on bridging those data gaps and informing anti-racism action and policy.
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We recommend four interconnected 
ways to fill racism data gaps for 
researchers, organisations and 
policymakers working to address racism.

Improve racism data policies

Improve policies that relate to the collection, analysis, 
reporting and overall management of racism data, to 
ensure the necessary data exist and are available 
for analysis.

Implement a national data management plan

There is a need for better coordination, direction 
and resourcing of the racism research effort. We 
recommend developing a national-level racism data 
management plan, which would feed into national, 
state and local strategies of eradicating racism.

Mandatory data collection and reporting 

by agencies

National and state level policies should mandate 
key agencies in areas such as health, education, 
employment and criminal justice to collect and 
report data on racism and inequalities based 
on race, ethnicity, nationality, religion and 
related demographics.

Longer-term commitment to data collection 

in Victoria

Commit to collecting data on racism in Victoria 
in the long-term through both research and routine 
initiatives, which are coordinated and 
adequately resourced.

An urgent need for analysis of COVID-19 disparities 

Comprehensively analyse and report on COVID-19 
racial/ethnic disparities, including the rates of 
testing, infections, hospitalisations and deaths.

Enhance data availability & integration 

Existing studies and reporting mechanisms should be 
made more widely available. They should also be better 
integrated and interlinked.

Make data open access 

Enhance data availability by making data sets 
and sources open access via central repositories, 
publishing in open access journals, and through data 
custodians. Organisations could receive permission 
to share some de-identified data. The metadata 
should be made externally visible to enhance 
knowledge about and use of data.

Improve data integration 

Integrate data from different sources through data 
linkages. This will reduce gaps and overlaps in data 
collection and save resources. Explore possibilities 
for linking the Australian Bureau of Statistics (ABS) 
Multi-Agency Data Integration Project (MADIP) to 
available data on racism and racial/ethnic disparities.

Consult end users 

We highly recommend consulting end users 
who plan to utilise the data, to ensure that data 
can inform adequate responses to ongoing and 
emerging issues.

 

What this  
research means  
for policymakers 
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Further analyse existing data

Several important questions about racism may be 
addressed by analysing existing data.

Who perpetrates racism?

Analyse the intersecting demographic 
characteristics of those who perpetrate racism 
to better target anti-racism interventions. This 
should be accompanied by a critical and expansive 
understanding of what constitutes racism, and 
how racism is perpetrated implicitly and explicitly, 
particularly in institutional settings.

How does racism vary across Victoria?

Analyse racism spatially to better understand its 
variation across localities and address its locally-
specific manifestations, prevalence and impact.

What are the effects of racism?

Determine the effects of racism on, and racial/ethnic 
disparities in, health and socio-economic outcomes. 
Analyse its effects on areas such as physical and 
general health, substance use, employment 
and education.

What do we know? Synthesise the bigger picture

Synthesise and review the cumulative evidence to 
improve our understanding of changes to racism 
over time, across localities and forms, and between 
groups. Conduct periodic reviews to identify further 
data gaps and emerging needs among 
anti-racism stakeholders.

Collect and analyse additional data 

Where critical questions cannot be addressed by 
existing data, additional data should be collected and 
analysed. This must be done in discussion with groups 
affected by racism and in ways that minimise over-
researching. Priority should be given to expanding 
existing surveys that already examine racism, especially 
longitudinally (for example, AVS, HILDA, LSAC, LSIC, 
MK, MSC). New data should ultimately contribute to 
anti-racism and social change.

Pivot towards a structural understanding of racism

Prioritise research that contributes to a broader 
understanding of racism as a structural issue in 
Australia, and that examines indirect exposure 
to racism.

Examine harassment and other under-explored 

forms of racism

Examine various forms of racism that aren’t well 
understood, including vicarious racism, harassment 
and hassle, bullying, victimisation, and micro-
aggressions, being feared, and being subject to 
unfair assumptions.

Focus on emerging and rapidly changing settings 

Research racism in emerging settings, and in 
settings undergoing rapid social change where data 
collection remains limited, including the COVID-19 
and ‘post-pandemic’ context. These include racism 
online, in the media, domestically, in financial 
settings and the sharing economy, and 
in technology.

Enhance knowledge about responses to racism 

Address remaining questions about individual 
responses to racism, for example: the extent to 
which people may (un)recognise racism as affecting 
them; longer-term responses to discrimination (such 
as anticipating, avoiding or addressing prospective 
encounters with racism); and, how past experiences 
might shape intercultural connections.

Research young people’s and humanitarian 

migrants’ experiences

Study experiences of racism among people under 
18 years old and among humanitarian migrants, and 
answer questions about racism’s longer-term effects.

What this  
research means  
for policymakers 
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The context of this research

Australia is a country settled through European colonial 
invasion and populated by immigrants from all over 
the globe. It has a history of fraught race relations 
and racism, enduring since the beginning of white 
settler colonialism in 1788. Racism in Australia has 
derived initially from colonial extraction, exploitation, 
expropriation, and competition with Indigenous 
peoples, and later extended into discrimination and 
exclusion of different immigrant populations. Recently, 
we have seen racism directed towards numerous ethnic, 
racial, national, religious, and migrant groups, while 
colonisation and profound structural racism towards 
Indigenous peoples continue to have devastating 
effects in all areas of life.

Methodology

The review drew on two different and complementary 
types of data.

1. Survey-based, quantitative research studies, which 
typically use established research designs and 
methodologies for data collection and analysis.

2. Routine data collection initiatives and platforms by 
government and non-government organisations 
(for example, online complaint forms), critical for 
monitoring and acting against racism on an 
ongoing basis.

The Centre for Resilient and Inclusive 
Societies (CRIS)

The Centre for Resilient and Inclusive Societies (CRIS) 
is an independent think-tank, researching some of the 
trickiest challenges that our society is facing – racism, 
societal division, systemic bias and disadvantage, 
economic inequities, extremism and discrimination

CRIS is made up of eight Australian and international 

academic, community and industry partners:

Deakin University

Western Sydney University

Victoria University

Resilience Research Centre—Dalhousie University 
(Canada)

Australian Multicultural Foundation
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Institute for Strategic Dialogue (UK)

www.crisconsortium.org 

info@crisconsortium.org
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Why is this important

Victoria has increasingly recognised and condemned racism, seeking to create strategies 
to reduce racism and ensure justice, wellbeing and equality through anti-racism initiatives 
and increased funding. The Victorian Government has established an Anti-Racism Taskforce 
and is currently developing the state’s first Anti-Racism Strategy. Meanwhile, the Yoorrook 
Justice Commission has commenced a formal truth-telling process and currently runs an 
inquiry into injustices experienced by Indigenous peoples in Victoria. Additional efforts have 
been made at the national level, including the current development of a new Anti-Racism 
Framework by the Australian Human Rights Commission (AHRC). Policymakers, community 
organisations, researchers and other stakeholders addressing racism increasingly recognise 
that anti-racism initiatives must rely on robust scholarly evidence and high-quality data.
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